Career Coaching Your Children

Section 1:  Interest Value and Skill Assessment

Please define the meaning of Interest, Value and Skill below:

Interest:  

Value:  

Skill:  

List why these three things are important to career development:
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Section 1: Career Reflection Questionnaire

Career Reflection Exercise for Coach: Please take five minutes to think about and respond to the following.  The purpose for this exercise is to have you think more about your own career path, and the various influences you had along the way, prior to coaching your children.
1. How did you decide which career to pursue?

2. List the influences in your career decisions:

4.  What did your parents do for a living?  Do you think they were satisfied?

5.  What did your parent expect of you with regard to career?  Did you seek their advice?

6.  Do you feel you made them proud or have you disappointed them with your choices?

7.  What would you do differently if you were to pick a different career right now?

8. Where do you want to be in five or ten years?  What do you want to accomplish before you retire?

Reflection Activity Assessment: What have you leaned about the influences in your own career development after completing the reflection exercise?
Career Coaching Your Children

Section 1: Whose dream is it?

Case Study:  The V. Family

Please take five minutes to read the case study and reflect on the questions below: 

The V. Family has been in the auto leasing company since Grandfather V. arrived in this country as an immigrant.  He started out small and built a large successful business.  His son, Arnold, went happily into the business and further built the company.  Ed, the grandson, worked toward a business degree; his expectations were that he, too, would take over the family business one day.  

After a few years of working in the company, Ed began to question if this was the right career for him.  He realized this career would not make him happy based on much thought and self-assessment.  He felt great responsibility to the family and thought carefully about what would happen to the business without him.  He decided it was best to openly discuss his dilemma with other people in his family.  One cousin, Sara (who was currently in business school) wanted to own her own business.  Sara decided she wanted to run the business when she was finished her degree; an agreement was made.  Ed decided to stay in the business until his cousin had her degree.  He also decided to go to school part-time to pursue a life-long interest in drawing.  

Several years later, Sara is doing great with the business; Ed is still in the business, as well, while going to school.  He is happy to be there because the pressures were lifted and he is pursuing his dream.  While working and going to school, he is able to fund his future goal of combining his business skill and artistic interest into gallery ownership, or some other blended career.
How will your children feel about telling you that they do not want to inherit your dreams?  Deep down what do you want for your child’s career?  List the things you want for your child’s career:

How does this awareness help you in your coaching role?

Career Coaching Your Children

Section 1: Exploring Career Resources

Please take five minutes to respond to the questions below:

What professional journals do you read?  What was the last book you read in occupational fields that interest you (this includes parenting)?

What personal development activities have you done in the past few years (yes, this workshop counts!)?  What and who have been your most significant sources of learning and growth?

Are you satisfied that you are advancing your education in some way, either through reading, writing, direct experiences or pursuit of a formal degree?

Please take five minutes to read the following case study and list one action you could take toward a career goal without greatly affecting your current life situation.  Explain this action to your child; see if this action could be taken in their particular area of interest

Case Study: Emily

Parents are busy.  It may seem easier to offer advice to others than to take action/pay attention to your own career needs.  Think baby steps!  

Emily, a parent of two, is interested in law, but cannot imagine adding one more thing to her busy, full life – let alone law school!  Instead of forgetting the idea, because her current situation can’t handle such an undertaking, Emily can take small steps toward this goal.  Here are some of the everyday things Emily came up with when brainstorming the skills needed for practicing law:

· Enroll in a workplace, continuing education program, or home and school association workshop, on communication and problem solving skills.

· Read newspapers, which are filled with legal case studies.  Television courtroom dramas allow you to analyze each case.  Compare and contrast newspaper and TV cases.

· Develop critical thinking skills by reading related organizations’ journals.  Play devil’s advocate when reading others’ editorials.  Can you think of missing facts?  How may another person view the same situation?

· Check out a legal blog on the Internet – it’s amazing how much one can learn vicariously though others’ experiences.

List action:
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Section 1: Effective Questioning

Please use the following checklist guide to take notes, as needed.

Do you feel like a career “dentist”?  Effective questioning can help.

· Asking insightful questions and listening closely (and openly) is one of the best career tools you can offer.  

How can you help to clarify likes and dislikes?

· Ask thought-provoking questions.  For example begin with, “If you had a magic wand and could do anything you like, what would you do?”

Open-ended Question to Listen, Listen, Listen

· Avoid yes or no questions.  For example, “Do you want to be a dentist?”

· When your child responds to a question, try to pick up on any underlying feelings.  Pose probing, open-ended questions to help uncover what is holding them back.  For example:

You: “What careers have you thought about?”

Child: “I wish I could do something related to art, but…(voice trails off)

You:  “It sounds like you have some doubts or fears about that…” (Leave open for their reply.)

· Try to avoid asking, “why,” as it tends to put people on the defensive.

· Prepare for an unexpected response by responding, “Interesting, tell me more…” vs., “What?!  You want to move to California…?”

· Find out their interests.  Some sample questions are, “What is your favorite school subject?” and “What have you done that you are most proud of?”

KISS:  Keep it sweet & simple

· Stick to one question at a time; avoid multi-part questions.

Time to Think

· Think about your child and how they make decisions.  Do they like to think about things for a while, even a few days? Encourage time to think.

Say When

· If you are going nowhere, try another day when minds and spirits are refreshed.
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Section: 1 Role-Play Assessment: Effective Questioning

Role-Play Learner Checklist:

This role-play allows you to practice the effective questioning tools just reviewed.  This coaching skill will allow you to effectively communicate and connect with your child by showing interest in their future, in a constructive, positive and non-disciplinary way.  In addition, it will allow you to self-assess your learning.

Role-Play Instructions: 

Take turns with your partner one playing the coach, and one playing the child, for five minutes each.  Instructor will set timer and announce begin, switch and end time.  

Coach should utilize at least two of the items listed on the provided checklist.  Child role player should ask the age of coach’s child, prior to beginning, and try to respond appropriately. During role-play, child role player should check off the coach’s utilized tools and take other notes they wish to share for feedback.
Checklist:

___Simple initial projective question (i.e., magic wand or crystal ball)

___Follow through on answer (i.e. posed probing question vs. yes/no question)

___Listened and responded to “between the lines”

___Effective reply to unexpected response (i.e., Interesting…)

___Kept questions simple

___Prompted further direction other than asking why (i.e., tell me more)

___Offered think time?

___Closing/wrap-up (i.e. next steps or made arrangement for future discussion)
Additional Notes:

