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Goal for Career Coaching your Children:  

Parents will learn how to take an active coaching role, during the various cyclical stages of their child’s career development, through the exploration of workforce trends, self-assessment, career exploration, goal setting and the use of various career-coaching tools.  In turn, this will empower their children to perform self-directed, effective career planning throughout their life to achieve personal career success.

Assessment Overview:  

This workshop will not be formally graded.  Learners will be asked to self-assess via checklist, short answer, essay, product development and live performance to assess intellectual and attitudinal skills from this experience. Learners will be given questions, along with an outline form (with space for note taking), to be completed during and post workshop.  This will provide the learner an opportunity to ask structured questions during class and also provide a framework for further reflection and exploration post workshop.  Learners will be asked to role-play, with a provided checklist (which their partner will complete), to test out their new coaching tools.

The purpose for this self-assessment to be completed during the workshops is based on the concepts repeating and building upon one another.  An instructor-completed form (with applicable answers) will be provided at the end of the session for the learners to bring home with them to compare and contrast answers, as well as gain additional insights/examples.

Workshop Outline:

*Career Coaching Purpose/Overview

*Self-Assessment

*Career Exploration

*Goal Setting/Action

1. Primary Objective:  Describe, role-play and reflect on the purpose, and benefits, of parental career coaching.
Specific Objective 1.1: Given self-exploration exercises to review learner’s own career path, learner will gain greater understanding of the career development process and also help avoid transference in their coaching roles.
Assessment 1.1: Learners will write about the following:

Define the meaning of Interest, Value and Skills.  

List why these three things are important to career development.  

What have you leaned about the influences in your own career development after completing the reflection exercises?

List one way you could take action toward a career goal without greatly affecting your current life situation.  Explain this action to your child; see if this action could be taken in their particular area of interest.

Purpose: Writing the meaning of what they learned, as well as stating its importance to future career coaching will show that the information given was processed. 

Specific Objective 1.2:  Given the information of what children want from their parents, in relation to career development, through the use of related survey results, learners will effectively focus their coaching.

Assessment 1.2:  List three things children want from their parents in relation to career exploration and provide one way you can achieve this for each item.
Purpose: This assessment will identify that the learner understands how they can be a helpful influence in their child’s career choice through support, information/insight and motivation.

Specific Objective 1.3:  Through the use of a case study, students will discuss the importance of allowing their children to make their own decisions, and the detriment of making decisions prematurely (i.e., forcing kids to grow up too fast).  This case study will also touch on parental transference.

Assessment 1.3:  Students will list three things they learned from this case study on their form.  Learners will share one thing leaned with the class.

Purpose: Learners will identify positive and negative approaches to coaching in writing and verbalize one thing learned with their classmates.

Specific Objective 1.4: Given effective questioning tools and through role play, learners will effectively communicate and connect with their child by showing interest in their future, in a constructive, positive and non-disciplinary way.

Assessment 1.4:  Role-Play: Complete Version

Role-Play Instructions for Instructor:  

Instructor will have learners take out the role-play checklist and preview.  

Time: 2 minutes

Instructor will have learners break into groups of two.  

Time: 2 minutes

Facilitate role-play activity.  

Time: 10 minutes

Instructor will facilitate a debriefing session at the end of the role-play activity.  Time: 10 minutes
Material: Role-Play Checklist

This role-play allows you to practice the effective questioning tools just reviewed.  This coaching skill will allow you to effectively communicate and connect with your child by showing interest in their future, in a constructive, positive and non-disciplinary way.

Role-Play Instructions: 

Take turns with your partner one playing the coach, and one playing the child, for five minutes each.  Instructor will set timer and announce begin, switch and end time.  

Coach should utilize at least two of the items listed on the provided checklist.  Child role player should ask the age of coach’s child, prior to beginning, and try to respond appropriately. During role-play, child role player should check off the coach’s utilized tools and take other notes they wish to share for feedback.

Checklist:

___Simple initial projective question (i.e., magic wand or crystal ball)

___Follow through on answer (i.e. posed probing question vs. yes/no question)

___Listened and responded to “between the lines”

___Effective reply to unexpected response (i.e., Interesting…)

___Kept questions simple

___Prompted further direction other than asking why (i.e., tell me more)

___Offered think time?

___Closing/wrap-up (i.e. next steps or made arrangement for future discussion)
Purpose:  This checklist will identify the learner’s ability to perform coaching skills in order to attempt to have child open up about their visions and dreams for the future.

2. Primary Objective:  Discuss and utilize career-related self-assessments.
Specific Objective 2.1:  Given the definition of self-assessment, and the main areas of self-assessment in career development, students will be able to discuss the benefit of self-assessment with their children.

Assessment 2.1:  List the four main areas of self-assessment that play an important part in career development.

Purpose: Students will identify the four areas that are most important for self-assessment to assist in exploring meaningful careers in which they will feel satisfied, committed and confident in their ability to performance said career.

Specific Objective 2.2:  Students will discuss the role of personality in career decision- making, and the benefits of a personality assessment instrument, by taking, and scoring, a mini-version in class.

Assessment 2.2:  List the careers from (online resource) that relate to your personality type.

Purpose:  Learners will see the relationship between personality type and career choice as well as use an online resource for generating this material.

3. Primary Objective:  Students will learn how to explore careers.

Specific Objective 3.3:  Students will match self-assessment results to career options using online various resources.

Assessment 3.1: List three online resources to research career options based on assessment types.

Purpose:  Learners will have resources that they can utilize at home with their children or for themselves.
Specific Objective 3.2:  Students will explore a career field of interest and gather Internet-based data to later assist their child in making informed decisions on their own.

Assessment 3.2:  Pick a career field and go online to the Occupational Outlook Handbook to research this career. List the educational requirements and a related association for more information on said career.
Purpose:  Learners will utilize an online resource to gather information, create experience and develop comfort to later share with their children.
Specific Objective 3.3: Using this same career, search for educational institutions offering relevant programs and/or training, trade journals, professional organizations and work-based experience (i.e., full-time, part-time, shadowing and internships), based on supplied online resources.

Specific Objective 3.4: Learners will conduct mock informational interviews with classmates.  Note: The benefits of such will be tri-fold:  to see how an information interview works, to increase knowledge of other’s work and to develop a potential career network.

Assessment for 3.3 and 3.4:  Learners will identify a person, or organization, to add to their career network via online resources, informational interview and/or class networking.

Purpose:  In performing the above activities the learner will gain confidence in online researching and creating a career network in order to later share this experience with their child.

4. Primary Objective:  Students will learn skills for goal setting and planning.

Specific Objective 4.1:  Students will list specific goal setting skills learned through instruction.

Assessment 4.1: Learner will define a “SMART” goal.
Purpose: Learners will remember that a good career goal is a “SMART” goal.
Specific Objective 4.2:  Students will teach their children to better know their career interest through setting goals and creating an action plan.

Assessment 4.2: Learners will create an action plan for their own career, which they will be able to model in future coaching sessions with their children.

Purpose:  The experience of creating an action plan for themselves, will give them the experience they need to help their children create their own.  Teaching a child how to make a decision is the purpose of this action plan.

Primary Objective 1-4 Assessments: Learners will selectively (by raising hand) verbally answer the following posttest test checklist based on primary objectives 1-5.

Please respond yes or no:

1.  Do children look to parents as a role model?

2.  Does your career satisfaction affect your child?

3.  I will be able to tell my child what they should be “when they grow up.”

4. You need to be a career expert to be a good career coach.

5.  Is it best to ask your child a three-part question to get the most answers?

6.  If you want to know why, should you ask, “Why?”

7.  Is individual accomplishment more important than functioning in a team?

8.  Should you encourage your child to have a large group of diverse friends?

9.  Are interests, skills and values important to career development?  

10. An assessment test will tell what my child should be “when they grow up.”

11. Is developing a goal important to career development?  

12. Do your goal setting skills and habits influence your child’s goal setting habits?

13.  What is the most important thing you can do for your child as a coach?

Purpose:  This checklist presented to learners at the beginning of class in the form of a posttest, will give learners an overview of pre-existing notions, what to expect from the workshop, as well as a reason to learn want to learn more about each question.

