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Give a person a fish and they will eat for a night, 

Teach a person to fish and they will eat for a lifetime.
Need Identification

“Having an education and career plan in place can improve education, career satisfaction and success now and throughout one’s lifetime…[in addition] national polls tell us that parents are the primary influence on the career development of their children – their choices about education in and after high school and about their work,” states JoAnn Harris Bowlsbey, Ed.D.  Numerous studies (Knowles, 1998; Marjoribanks, 1997; Mau and Bikos, 2000; Smith, 1991; Wilson and Wilson, 1992) have found that college students and young adults cite parents as an important influence on their choice of career. (NACE, 2004)

The National Association of Colleges and Employers states that, “Families, parents and guardians in particular, play a significant role in the occupational aspirations and career goal development of their children. Without parental approval or support, students and young adults are often reluctant to pursue—or even explore—diverse career possibilities.”  When speaking with students in both middle and high school, they cite parents, family and educators as the people they would most likely speak with about career planning; these students cited that one of the reasons they turn to parents and educators for career planning is due to the lack of adequate information available to them, or interest in current programming, in their school environment.  Another reason sited for turning to the mentors listed above is comfort and trust level.
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Environment Where Gap Exists

We want the best for our children’s education; they are the leaders of tomorrow.  Why then, is there not a formal career-planning program in most K-12 systems?  Most colleges and universities have a Career Services office to assist with career planning.  However, many K-12 educational systems overlook that career planning can, and should, begin much earlier in the adolescent (12 +), and even childhood, years.  Super’s (1994) model of childhood (ages 5-12) career development exemplifies that peaking a child’s curiosity, which is satisfied through career exploration and later through imitation of role models, assists in the development of time perspective (i.e. a sense of the future) as well as self-concept.  This is one of the most important career development activities to ensure successful career planning throughout the lifespan.

Career planning is an ongoing process that allows one to explore and reevaluate oneself, and the numerous options available, throughout one’s life.  Most K-12 educational systems have a guidance counselor.  However, what percentage of the counselor’s job description is allotted to specific career development?  Suzy Wakefield (2003) in her book, Unfocused Kids: Helping Students To Focus on Their Education and Career Plans. A Resource for Educators, provides insights with regard to the lack of coordinated career guidance services in our schools, as well as the increasing numbers of disengaged students.  

Until each educational institution offers a course in career planning and development, or employs a career counselor, for it’s students, it is up to parents and educators to be the primary touchstone for career planning in the K-12 system.  Training for these mentors will enable them to be successful components in their children’s career development process.
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Need for an Instructional Event

Although there are various resources out there for career planning, most parents and educators polled were either not aware of them, or had heard about them but not sure where to find them.  In times of information overload, it was stated it would be helpful to have a subject matter expert (SME) present in a training environment to provide credible, researched information and to discuss current issues and trends.  A learner-centered workshop format allows for group discussion, networking and the sharing of various career paths and experiences from various professionals present; these are crucial components in both successful learning and career development.  

Support for Instruction

When asking peers if they had access to information on career planning for their children, they stated that they looked to their school district to provide this information to their children.  This population did not see an adequate career development offering and stated they would like to learn more in a workshop format; they would like to attend this workshop at a Home and School Association (H.S.A.) meeting, or in a local community offering such as a continuing education course.

Parents involved in local H.S.A. for both public and private schools, were polled next.  The result was that there is no, or very little, training provided for parents on career planning.  When asked if there would be interest in attending a career planning seminar the response was unanimously in favor.  Suggestions were given to offer the seminar during a designated H.S.A. meeting.
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Several K-12 teachers, in both the public and private school systems, were asked if they would be interested in attending career planning training for educators; the response was positive.  These educators did not feel there was adequate career planning support offered via counseling staff or through other means.  In addition, they felt many students are more comfortable talking with the teachers they see every day vs. counseling staff.  There were also suggestions to market this training to administrators and school board members.  Budget cuts, which are continuously occurring, make professional development training for educators more feasible than implementing a new course into the student curriculum at this juncture.

Conclusion

Clearly there is a need for parents and educators to have up-to-date knowledge and training on career development and planning to assist their children in the K-12 environment.  Serving as a guide for our children in order to peak curiosity, develop and research interests, and most importantly foster a love of learning about vocations, will result in goal-oriented, engaged students; the greatest hope would be for these students to become true lifelong learners.
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